
Soul & Soulfulness
Aristotle De Anima (Psyche)



ROBERT KUGELMANN, Psychology & Catholicism, Contested Boundaries claims that the point of
intellectual trading zones is the exchange of ideas that the trading zone exchange has made it
possible for some subcultures in psychology to engage in exchange with religious communities
and traditions. He adds, however:

Some subcultures, in particular the more narrowly defined experimental ones,

have no interest in exchanges, nor do the religious groups seem interested in their

wares. But […] in both theoretical and applied areas of psychology there has been

lively interest in the boundaries, and much interest in what the other side has. In

these trading zones, there are many crossings and exchanges.

Yet Thomistic psychology must exercise serious caution in trading zone exchanges. In a

bold confrontation with the basic failure of scientific psychology, the influential Thomistic

psychologist Robert Edward BRENNAN in 1941 warned that scientific psychology does

not have the answers to the existential pursuit of meaning, purpose, spirituality, and the

cure of mental illness. BRENNAN, in his formative work Thomistic Psychology: A

Philosophical Analysis of the Nature of Man, concludes in the final chapter Modern

Psychology, Modern and The Thomistic Synthesis with an intrepid

apologetical assertion:

Without a soul, psychology is like a temple
without a deity or a home without a family
spirit. […] It is difficult to see, then, how the
investigator can avoid assuming some
definite philosophic attitude toward the
subject matter which he is studying.

In this case, the subject matter is man,
regarding whom there can be but only one
satisfactory attitude. It is the position which
recognizes in every human being, regardless
of race or age, a creature possessed of soul
and body; a cosmic entity made out of spirit
and matter, an organism quickened with a
principle of rational life; a corporeal
substance that not only vegetates with
plants and senses with the animals but also,
and more importantly, reflects on its own
intellectual nature and stretches out, by its
faculty of divine love, toward a Good that is
supremely perfect

Thomistic Psychology, Robert Edward
Brennan, O,P.



WHEN ARISTOTLE SETS OUT 
TO DEFINE THE SOUL, HE IS 
NOT SAYING ‘LET US AGREE 
TO USE THIS
WORD THIS WAY,” BUT 
MAKING A STEP TOWARD 
UNDERSTANDING OUR 
COMMON EXPERIENCE
OF AN ASPECT OF THE 
WORLD.

















“ According to St. Thomas, the person, not the
intellect, knows; and neither the senses nor
nor the intellect grasp the existence or essence
of anything without the assistance of the other
faculty. Gilson adds that, for S. Thomas, the
existing man, and the individual person, not
the intellect or senses, grasps the existence
(esse) of anything: we sense with our intellects
and intellectualize with our senses.”
Etienne Gilson, Thomist Realism and the Critique of
Knowledge



S o u lf u l M e a n s  W e  A re  M o v e d  t o  G re a t n e s s  
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THE MOVING FORCE OF LIFE



Team Soulfulness Zone the Motivational-Organizational Moving Force! 



One and The Many Pandemic Disorder of The Many

Sudden Arduous Disruptive ChaosJust Like the Business News Channel



• Love
• Humility
• Wisdom
• Particular Reason

• Prudence
• Justice
• Temperance
• Courage



Redpath interprets Aristotle and Aquinas as basically developing metaphysics from the perspective of 
philosophical psychologists. He observes that human beings are, as agents of actions, relating their actions always 
to organizational situations. In terms of a social plan of action to be completed (the end) “people judge, estimate, 
hesitate and argue with themselves, weigh alternatives, seeks help from friends and try to figure out how they 
should direct their movements (actions).”  

These human powers  to estimate and evaluate sensible realities as to their utility, advantage and 
sensory suitability are known as particular reason.  It is somewhat similar to what  contemporary sociological 
symbolical interactionists describe as “role taking” which is foundational to social intelligence:
Taking the role of the other is necessary for love, friendship, cooperation, teaching, learning, good parenting, 
being moral, making peace, and compromising…In short, it is central to success of all kinds that involves other 
people. To be able to successfully take the role of the other  may lead us to compassion, sympathy, or empathy; 
however, it can also aid us in successfully exploiting or destroying those we have come to understand. Those who 
successfully play on our fears and hatreds depend on this ability…The successes of an Adolf Hitler or Joseph Stalin 
on the one hand, and a Martin Luther King, Jr, or Mother Teresa, on the other hand, depend on their ability to 
take the role of the other.



Soulful Leadership Exemplars 

Nurse Florence Nightingale: Sensing, Loving and Estimating (Cool Calculation)  General George S. Patton: Sensing, Courageous and Estimating (Cool Calculation)

“We sense with our intellects and intellectualize with our senses.”



Courageous Resilience Under Fire: Fall Back & Bounce Forward in Existential Arduous Situations

Do the next right thing, for the right purpose, for the right reason, the right way, with the 
right people, with the right resources, at the right time



Practical
Wisdom & 

Will

Emotional 
Mastery & 

Will

Virtuous & Moral Habits of Soulful Character

Spiritual Soulful Emergence 

WM2
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Intrinsic: personal growth, 
well being, community 
participation, loyalty, 
virtue, authentic-coherent 
behavior, competent skills, 
good communicator, 
sanity

Extrinsic: anxiety, 
depression, narcissism, 
physical illness, toxic 
behavior, political games

Practical Reason Rational-Emotional Mastery

Personalistic Integrated 
Leadership Psychology

Soulful
Organizational

Leadership

Spiritual Focused Vision

1. Personal Integration is the central feature of human development.
2. The best employees are inherently proactive and inclined to bring 

their best efforts to the workplace and the process to learn and to 
grow. In other words, they are predominantly intrinsically motivated.

3. There is a soulful organismic principle in human life toward a more 
complex, yet organized, condition.

4. The soulful desire to develop an integrated sense of self is thus a 
central feature of who we are as persons and the nature of human 
activity. It can be thought of as the moving force of life (soulfulness).

For the things we have  to learn before we can do 

them, we learn by doing them. Aristotle, 384-322 B.C.

Better to illuminate than merely to shine. 
Thomas Aquinas, 1225-1274, A.D.

Virtuous Habits  of Moral Character (HEFT) 





From the viewpoint of a Thomistic metaphysical psychology of 
organization, it is the capability of a wise person that allows a 
person to sense and develop an organization; it is an 
intellectual and sensing faculty.
According to St. Thomas, Aristotle and the Many say wise man 
know order, that his office, business, duty is to know the order 
existing in things in both speculative and practical ways: to 
recognize and establish order in things.
Hence, St. Thomas understands the office of the wise man 
essentially to involve understanding the divine rule of 
government that exists as the proximate principle of unifying 
and harmonizing all the parts of creation as one of the best 
order of the parts involved. Because St. Thomas considers the 
order of creation to consist in parts fitting, proportionately, 
harmoniously arranged to guarantee maximization of their 
qualitative performance resulting from maximization of their 
qualitative organization, he maintains that arts that study the 
created order are essentially architectonically arranged 
according to an analogously proportionate, corresponding 
perfection of order, or organization.























MOTIVATIONAL HOPE  & GOAL-STRATEGY IS NOT A PEP TALK. IT IS A FRONT-
LINE ACTION CULTURE BASED ON THE EXPERIENCE

WOW, WHY, HOW, WHAT & AS DAILY HABIT & PROCESS

Everyone Buys In

• Hire the right people. Put them in the right job. Remove the 
barriers that let them do their job and enjoy the WOW.

• It is all about rational beliefs and feelings being expressed in daily 
actions.

• “Starting with WHY when hiring dramatically increases your 
ability to attract those who are passionate for what you believe.”

Simon Sinek








